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The scramble to contain COVID-19 last spring transformed 
workplaces overnight – and changes continue as the pandemic 
persists. Although the vaccine rollout makes returns to the office 

more feasible, pandemic leave and remote work arrangements are still in 
the picture. 

Employers must decide how they will handle vaccine-related issues 
in the workplace.  Employers can generally require vaccination 
as a condition of employment, provided they make appropriate 
accommodations for employees’ disabilities and religious beliefs, but 
there are other issues employers should take into account.  For example, 
employers should consider whether they will ask if employees have been 
vaccinated; whether they will ask for proof of vaccination; whether 
unvaccinated employees will be required to continue following social 
distancing guidelines; and whether they will provide an incentive for 
employees to get vaccinated. 

While the leave provided in the federal Families First Coronavirus 
Response Act expired at the end of 2020, the New York state COVID-19 
Paid Sick Leave Law remains in effect. Further, guidance issued by the 
New York Department of Labor (DOL) in January 2020 substantially 
expanded employers’ paid leave obligations under state law. 

Previously, the law required paid leave primarily when an employee 
was subject to a formal order of quarantine or isolation.  The DOL’s 
guidance now requires employers to provide paid leave virtually every 
time an employee is exposed and has to remain away from work.

The pandemic has forced many  to telework, and many employers 
will keep remote work options. In doing so, it is important to be 
aware of employment law issues for remote work. Proper accounting 
of employees’ work hours is vital. Businesses should also consider if, 
how, and when employees will return to in-person work.
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